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SETTLEMENT AGREEMENT

Afraz Qayum

Dubai, United Arab Emirates

THIS SETTLEMENT AGREEMENT is made on the 18t May 2023.
BETWEEN

(1) D A X Real Estate One Person LLC, a Limited Liability Company having its office at 1401-1409
Westburry Office Tower, Business Bay, Dubai, United Arab Emirates, (“the Company”).

and

(2) Afraz Qayum Pakistani Passport Holder Number CF4155802 at Dubai, UAE {“the Employee ").

Background

A. The Employee’s employment with the Company will terminate on the 18" May 2023 (the
“Termination Date”).

B. The parties have entered into this agreement to record and implement the terms on which they
have agreed to settle any claims which the Employee has or may have in connection with his/her
employment, its termination or otherwise against the Company or its or their current or former
officers or employees, whether contractual or statutory, under common law or otherwise and
whether or not those claims are, are or could be, in the contemplation of the parties at the time
of signing this agreement.

C. The headings in this agreement are inserted for convenience only and shall not affect its
- construction,.

D. Areference to particular law is a reference to it as it is in force for the time being taking account
of any amendment, extension, or re-enactment and includes any subordinate legislation for the
time being in the force under it.
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1. Contractual and statutory payments

1.1 The Employee will be paid through the Company’s payroll in the usual way and will continue to
receive other contractual benefits up to and including the Termination Date.

1.2 For information purposes only, a list of the payments to be made to the Employee is set out in
Schedule 1 to this agreement.

1.3 The Company is entitled to deduct from any payments due to the Employee under the terms of
this agreement any monies due from the employee to the Company, including in respect of any
holiday that the Employee has taken in excess of his/her accrued entitlement as at the
Termination Date.

1.4 Save as set out in this agreement, the employee has no other entitlement to salary or any
contractual or other payment or benefits from the Company.

2. The Employee’s Obligations up to and beyond the Termination Date

2.1 The Employee’s employment with the Company will terminate on the Termination Date. While
the employee’s employment with the Company continues, all of the Employee’s obligations under
the Employee’ contract of employment remain in full force and effect and the Employee may not
work for or provide service to any other person or undertake any work on the Employee’s own
account.

2.1.1  From 18" May 2023 until the Termination Date (without prejudice to the provisions of clause
12.2 of the Employee’s contract of employment) the Employee will not be required to attend
work, exercise powers or responsibilities and/or undertake their duties (the Garden Leave).
During this period of Garden Leave, the Employee.

2.1.2  will continue to receive his/her Remuneration and Benefits as applicable as usual;
2.1.3 must not without the prior written permission of Denis Axinoi contract or deal with (or make
any attempt to contract or deal with) any employee, office, consultant, supplier, client,

shareholder, adviser or other business contract of the Company;

2.1.4  will remain an employee of the Company, and, save as set out in this agreement, will continue
to be bound by all his/her obligations to the Company;

2.1.5 must comply with all the lawful directions given to him/her by the Company;
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2.1.6 must remain available to assist with the handover of his/her duties as may be required by the

Company including but not limited to providing the Company with information relating to the
Company’s business, contracts and historic, current or future transactions and copies of any
correspondence sent or received by the Employee during his/her employment;

2.1.7 must not without the prior written permission of Denis Axinoi access any information

technology systems of the Company; and

2.1.8  will continue to be sponsored by the Company for UAE residence visa and work purposes.

2.1.9 After the Termination Date, the Employee will comply with those terms which expressly or

impliedly apply after termination of the contract of employment (including, without
limitation, those relating to confidential information and terms of the post termination
restrictions).

2.2 The employee agrees to provide all reasonable co-operation requested by the Company in

relation to any litigation and/or any investigation of the operations or activities of the Company
by any regulatory, judicial or fiscal body or authority relating to a business area in which the
Employee has worked, including co-operating with any internal investigation by the Company.
The Company will give the employee reasonable notice of the co-operation required.

Deferred Compensation

The parties acknowledge and agree that certain commissions resulting from business conducted
by the Employee with third parties on the Company’s behalf during the course of his/her
employment remain unpaid as at the Termination Date (the “Outstanding Commissions").
Notwithstanding termination of employment and notwithstanding any agreement to the
contrary, the Company unconditionally agrees that, on receipt of Outstanding Commissions, the
portion thereof due to the Employee by virtue of his/her terms of employment shall be paid to
the Employee with fourteen [14] days of receipt thereof by the Company. Accordingly, in
consideration of this undertaking by the Company, the Employee irrevocably agrees to sign on
request all documents required in accordance with clause 9.2.2.

Other benefits

4.1 Save as set out in this agreement, the Employee’s entitlement to all benefits will cease with effect

from Termination Date.

5. Tax

5.1 Where required to do so, the Company will withhold tax imposed by countries other than the

UAE.
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5.2 Subject to any legal requirement on the Company to withhold tax in any other jurisdiction, any

tax considerations arising from the Employee’s nationality or tax status in other Jurisdictions are
for the Employee to address.

5.3 The Employee is responsible for tax which falls due in respect of any benefits provided under this

6.1

6.2

7.1

8.1

agreement and/or other payments made or benefits received as a result of the termination of the
Employee’s employment (Benefits). Accordingly, the employee will indemnify and keep
indemnified the Company in respect of all tax, social security, interest, penalties and/or costs in
any jurisdiction arising in respect of the Benefits. If any competent authority makes a demand of
the Company in respect of a sum falling under this indemnity, the Company will give to the
Employee as much notice of the demand as it is able, and will provide copies of any relevant
documents as quickly as it is able to.

Return of Company property

The Employee confirms that he/she will by the Termination Date (to the extent that this has not
already been done and unless agreed otherwise) return to the Company all equipment ( including
but not limited to laptops, PCs security passes, charger cards, keys, computer disks, business
cards, Company credit cards, mobile phones, SIM cards and charging cables) and all property {
including confidential and proprietary documents and data, whether originals or copies) provided
to the Employee or created in the course of his/her employment or his/her holding office with
the Company or relating to or containing information relating to the Company and all other
property belonging to the Company in the Employee’s possession, custody or control. The
Employee will not keep or make any copy of anything referred to in this paragraph.

If the Employee fails to return to the Company property belonging to it, the Company shall,
without prejudice to any other remedy, be entitled to withhold any monies or part thereof due
to the Employee from the Company.

Expenses

Provided that all outstanding expense claims are submitted to the Company no later than 21 days
after the Termination Date, they will be dealt with in the usual way under the current expenses
policy.

Confidentiality and conduct

The Employee acknowledges that the obligations of confidentiality (as expressed in his/her
contract of employment or as implied by law) continue to apply and he/she will not without the
consent in the writing of the Company divulge to any person, or use for the employee’s own
benefit or the benefit of any person , any information of a confidential nature concerning the
business of the Company or of any customer or client of the Company which has come to the
Employee’s knowledge during the course of his/her employment with the Company. Confidential
Information for this purpose includes, but is not limited to, information relating to the business,
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products, affairs and finances of the Company or its officers, agents and employees which is
confidential to the Company at the time being or is treated by it as confidential or as a trade secret
(such as but not limited to processes ,policies, methods, technical data and know-how), including
all information relating to the Company’s clients, suppliers or customers in whatever manner or
form expressed (including but not limited to names of clients and customers and information
concerning their dealings or affairs).

8.2 The Employee agrees without limitation in time:

8.21

8.2.2

8.2.3

he/she will keep the terms of this agreement and all discussions and other correspondence
on the this subject confidential and not disclose them to any other person, except to the
Employee’s professional advisors, or a prospective and/or future employer (to whom the
employee may confirm the fact that his/her service has been terminated and the existence of
this agreement but not its contents) or a professional adviser, each of the whom have agreed
to be bound by this restriction, and except as may be required by law or regulatory authorities
(save that in such circumstances, he/she will notify the Company in advance of such
requirement prior to disclosure, and will endeavor to be permitted to provide it on this basis
) or with the Company’s written consent.

he/she will not make any untrue statement in relation to the Company (or any of its officers
and employees).

he/she will not make, publish, or cause to be made or published (whether directly or indirectly
, or “on” or “off “ the record) in relation to (a) the Company or (b} any current or former
employee, agent or officer of the Company ( the Relevant Personnel ) or (c) any client or
channel partners of the Company , any comment or statement ( in writing or otherwise )
which is disparaging, derogatory or damaging to it or its business, or which could reasonably
be expected to be so disparaging, derogatory or damaging. This undertaking is given subject
to any requirement the Employee may be placed under by a court of law or a regulatory body.

9. Warranties and undertakings

9.1 The Employee warrants that he/she:

9.1.1

9.1.2

is unaware of any matters relating to acts or omissions by him/her which if disclosed to the
Company would or could relieve this Company of an obligation to make the payments
referred to in this agreement. Such matters include but are not limited to any breach of the
Employee’s regulatory duties (if any) or obligations or any breach of the Employee’s
confidentiality obligations.

has not withheld or failed to disclose any material fact concerning the performance of the
Employee’s duties with the Company or any breach of any material term (express or implied)
of the Employee’s contract of employment or the Company’s policies and procedures;
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9.13

9.14

9.1.5

has been given an opportunity to receive independent legal advice on the terms and effect of
this agreement;

has notified the Company of all complaints the Employee may have against it or any of its
officers or employees arising out of the Employee’s employment, its termination or
otherwise; and

has not presented and will not present a claim to any Court or regulatory body in connection
with his/her employment, its termination or otherwise.

9.2 The Employee undertakes:

9.2.1

9.2.2

that neither the Employee nor anyone acting on the Employee’s behalf will present any
further such claim; and

that he/she will cooperate and carry out such actions, including execution of such documents
that the Company may request in connection with any and all processing required to cancel
the Employee’s UAE residence visa {and that of any sponsored dependents), identification or
employment card, or any other registrations or filings for the Employee in the name of the
Company with the authorities and/or any other end service form, and as otherwise required
by the UAE authorities or as requested by the Company to ensure that the Employee’s UAE
visa is canceled within 30 days of the termination of the Employee’s employment in
accordance with the UAE Labour Law.

10. Breach of the terms of this agreement

10.1 The Employee acknowledges and agrees that the Company has agreed these terms in

reliance on the undertakings, representations and warranties set out in this agreement and
that, in the event of any material breach of these terms, the Company will be entitled to
withhold any part of the sums due under this agreement which have not yet been paid as the
date the Company becomes aware of the breach and any payments already made to the
Employee under this agreement must be repaid to the Company immediately and will be
recoverable by the Company as a debt.

11. Waiver of claims

11.1  The Employee agrees that he/she has not and will not institute any legal or dispute

resolution proceedings whether under law, contract, legislation or otherwise in any country
or jurisdiction, against the Company or any of the officers, servants, or agents.

11.2  The terms of this agreement are offered without any admission of liability and the

Employee accepts that this agreement is in full and final settlement of all and any potential
claims and other rights of action pursuant to law, contract, legislation or otherwise in any

country or jurisdiction, including, in particulz aim, breach of contract, unfair dismissal,




discrimination, non-payment of incentive compensation, redundancy payment, and
deductions from pay whatsoever and howsoever arising during or out of or in connection with
[his/her position as a director of any Company, any other offices he/she holds, and] his/her
employment or its termination which he/she has against the Company or any of its officers,
servants or agents.

11.2.1 The Employee Acknowledges that:

11.2.2 The waiver of claims in this agreement shall have effect irrespective of whether or
not at the date of this agreement the Employee could be aware of such claims or have
such claims in his/her express contemplation (including such claims of which the
Employee becomes aware after the date of this agreement in whole or in part as a
result of new legislation or the development of law or equity); and

11.2.3 If he/she institutes any other proceedings against the Company or any Relevant
Personnel arising out of his/her employment or its termination, he/she will be liable
to repay to the Company the loss suffered by the Company as a result of such
proceedings.

11.3 The Employee acknowledges that he/she is not entitled to any compensation for the loss
of any rights or benefits under any bonus plan, benefit, award or share plan operated by
the Company or for loss of any other benefit, payment or award he/she may have
received had his/her employment not terminated other than the payments provided for
in this agreement.

12. Entire agreement
121 This agreement constitutes the entire agreement and understanding between the
parties and supersedes all other agreements, both oral and in writing between the
Employee and the Company other than the provisions of the employment contract which
by their nature or context survive termination.
12.2 The Employee warrants that he/she has not manually or electronically amended the

copy/copies of this agreement provided to him/her by the Company for signature,
except where he/she has made the Company aware of such amendment.

13. Binding Effect
13.1  This agreement will become open and binding when signed by all parties and dated.

14. Governing law and jurisdiction

&% amanic V7

Onidd | (it et |
PILE NO. 441 ; ugdlipd)
AHMAD MUHIEDDEN

Version 2.0 September 2022




141 this agreement and any dispute or claim arising out of or in connection with it or its
subject matter of formation shall be governed by and construed in accordance with the
law of the UAE.

14.2 Any dispute, difference, controversy or claim arising out of or in connection with this
agreement, including (but not limited to) any question regarding its existence, validity,
interpretation, performance, discharge and applicable remedies, shall be subject to the
exclusive jurisdiction of the UAE Courts.

15. Counterparts
15.1 This agreement may be executed in any number of counterparts, each of which, when
executed and delivered, shall constitute a duplicate original, but all the counterparts

shall together constitute the one agreement.
15.2  This agreement has been entered into on the date stated at the beginning of it.

SCHEDULE 1: End of Service Entitlements
SIGNED BY:

On behalf of D A X Real Estate One Person LLC

Name: Denis Axinoi
{(Authorized sighatory of D A X Real Estate One Person LLC)

SIGNED BY:

Name of Employee: Afraz Qayum

SCHEDULE 1: END OF SERVICE ENTITLEMENTS
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A. EMPLOYMENT DETAILS

Employee Salary Details ( Monthly )

Name of Employee Afraz Qayum
Employee ID DAXR0271
Date of Joinng 7-Mar-22 Basic Salary

Accomodation Allowance

Job Title Property Consultant

Department Off plan Transportation Allowance

Date Of Resignation 17-May-23 Commission Applicable
Date Of Termination -

Last day of Work 17-May-23

Notice Period -

Total Days 437

Absents [

Working Days 437 1 year, 72 days

Commission

Rasignation - Company Visa

Note: Commissions

ftom the developer are still due

Once the company has received the commission, payment #itl he maiis

holds true even after the cancellation of the Reaidence

Air Ticket (in case of encashment only

DEDUCTIONS:

Mobile & Internet Charges

March 2023 to April 2023

2,000

Other Deduction=

Badge Pin

Parking Card

Office Premise Access Card

Mobile Phone

Laptop & Other accessories

Not Applicable

Penalty/Fines

Not Applicable

Employee Signature

Chacked & Approved by :

Checked & Approved by :

Checked & Approved by :

TOTAL SETTLEMENT AMOUNT (AED)

sundertakes, that T settled &

received all entitlements from the company. And I understard that T don’t have any rights to claim any amount in the future

Date

Approved by :

Comment :

Head of Department
Hicham Elassaad

Russell Ofty

Human Resources Department

Accounts Department
Muhammad Dilshad

CEO/C00

Denis Axinoi/Victoria Shabalina

Sigaature

Signature

Signature :

Signature
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